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Rescue Union School District 
 2390 Bass Lake Road, Rescue, California 95672  

 
BOARD OF TRUSTEES 

REGULAR MEETING MINUTES 
 

Tuesday, April 5, 2022 - 6:30 p.m. Open Session (Closed Session at 5:30 p.m.)  
Rescue District Office Board Room 

Teleconference site:  27388 Parklane Way, Valencia, CA  91354 
 

The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School District 
and all are urged to take all appropriate health safety precautions.  To facilitate this process, there were two options 
to view and/or participate in this open session meeting in person or via Zoom. 
 

DISTRICT MISSION 
Rescue Union School District, in partnership with families and the community, is dedicated to the success of every 
student by providing a challenging, comprehensive and quality education in a safe environment in which all 
individuals are respected, valued, connected and supported. 

 
PLEASE NOTE: 
These are provided as summary minutes. The audio recording of the meeting is available for review at: 
http:/www.rescueusd.org/School-Board/Agendas–Minutes/index.html 

 
ITEM ITEM DESCRIPTION 

CALL TO ORDER: Board president called the meeting to order at 5:40 p.m. 
 

ROLL CALL: 
 

Michael Gordon, President 
Nancy Brownell, Vice President-Open Session 
Suzanna George, Clerk 
Tagg Neal, Member 
Kim White, Member  
Jim Shoemake, Superintendent and Board Secretary 
 

PUBLIC COMMENT: 
(Closed session agenda items only) 
 

There were no comments concerning items on the Closed Session 
agenda. 
 

CLOSED SESSION:  
 

The Board adjourned to closed session to discuss matters of 
personnel, security, negotiations, student discipline, litigation, or 
other matters as authorized by Government Code Sections 3549.1, 
54956.9, 54956.8, 54957, and 54957.6 and Education Code Sections 
35146 and 48918. 
 

Conference with Labor Negotiator Discussion with the District’s Superintendent, Jim Shoemake, and/or 
labor negotiators, Lisa Donaldson and Dustin Haley, regarding 
directions and issues in negotiations with Rescue Union Federation 
of Teachers (RUFT), California School Employees Association 
(CSEA), Confidential Staff, and Administrative Management. 
 

OPEN SESSION: 
 

Convened open session in the Board Room at 6:37 p.m. 

Welcome 
 

The Board president provided an introduction to Board meeting 
proceedings. 
 

Flag Salute Board member Tagg Neal led the flag salute. 
 



Regular Board Meeting Minutes  Page 2 of 7 
April 5, 2022  

1. Adoption of Agenda 
 
(Consideration for Action) 
 

Trustee White moved and Trustee Neal seconded to approve the 
agenda as presented. The motion passed 4-0. 
(Trustee Brownell was not available to vote on the adoption of the agenda) 

REPORTS AND 
COMMUNICATION: 
 

 

Report from Closed Session Board president reported no action taken in closed session. 
 

2. Superintendent’s Report Superintendent Shoemake called out recent “Bright Spots” in the 
district, highlighting events such as: 

• AVID Day at Pleasant Grove Middle School 
• Volunteer Garden efforts with seed planting and Wax 

Museum Historical Figures presentations at Rescue 
Elementary 

• Undefeated Girls’ Basketball and Track Team season 
underway at Marina Village Middle School 

• The Giving Gala at Jackson Elementary assisted by Lake 
Forest Elementary PTO 

• St. Patrick’s Day Pancakes breakfast at Lakeview 
• RUSD Transportation Department’s Fire Safety meeting 

and follow-up support to neighbor district BUSD. 
The Superintendent reported steady enrollment numbers across the 
district and cited low COVID case numbers since February. 
Superintendent Shoemake also provided a summary of fiscal news 
including the Early Retirement Incentive, and opportunity for 
alignment of hiring goals with increased staff at the District Office 
and cost-neutral reorganization. 
 

CELEBRATING EXCELLENCE: 
 

 

Jackson Elementary School 
 

Jackson School principal, Michele Williamson provided a site 
update and presentation highlighting student successes. Jackson 
School honored Teacher Megan Wojan, Garden Coordinator Zoe 
Hanko and Library Media Coordinator Michelle Upton as the 
recipients of the Difference Maker Award. 
 

3. Certificated Employee Week 
Proclamation 

 
(Supplement) 
 
(Consideration for Action) 
Superintendent 
 

Each year Rescue USD honors the certificated staff members by 
dedicating a week in May to recognize and celebrate their 
contributions to education and the students and families of our 
District.   
 
Trustee Neal moved and Trustee White seconded to approve the 
Certificated Employee Week Proclamation. The motion passed 5-0. 
 
Roll Call Vote: 
Ayes:  Trustee White, Neal, George, and Gordon 
 

4. Classified and Confidential School 
Employee Week Proclamation 

 
(Supplement) 
 
(Consideration for Action) 
Superintendent 

Each year Rescue USD honors the classified and confidential staff 
members by dedicating a week in May to recognize their important 
contributions in supporting the staff, students and families of our 
District.   
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 Trustee Neal moved and Trustee White seconded to approve the 
Classified and Confidential School Employee Week Proclamation. 
The motion passed 5-0. 
 
Roll Call Vote: 
Ayes: Trustee George, Neal, White, Brownell, Gordon 
 
 

PUBLIC COMMENTS: There were no public comments. 
 

GENERAL: 
 

 

5. Alder Teacher Residency Program 
 
(Supplement) 
 
(Information and Discussion Only) 
Superintendent 
 
 

The Superintendent recommended the Board receive a presentation 
regarding the Alder Teacher Residency Program. 
Superintendent Shoemake outlined the program, which offers new 
teachers the opportunity to obtain a teaching credential as well as a 
master’s degree for one year of K-12 employment.  

6. Update/Review: 
Board Policies, Administrative 
Regulations and Board Bylaws 

 
(Supplement) 
 
(First Reading and Possible 
Consideration for Action) 
Superintendent 

Periodically, the Board reviews, revises and/or adopts Board 
Policies, Administrative Regulations and Board Bylaws.  The 
following Board Policies and Administrative Regulations were 
provided for first reading and possible consideration for action. 
 

AR 4030 
 

Nondiscrimination in Employment 

BP/AR 4119.11 
4219.11 
4319.11 

 

Sexual Harassment 

AR/E 4119.12 
4219.12 
4319.12 

 

Title IX Sexual Harassment 
Complaint Procedures 

 
Trustee White moved and Trustee George seconded to approve the 
mandated updates to the listed policies.  The motion passed 5-0. 
 
Roll Call Vote: 
Ayes:  Trustee Brownell, White, Neal, George and Gordon 
 
 

7. Revision to Board Meeting Calendar 
 

(Supplement) 
 
(Consideration for Action) 
Superintendent 
 

The Superintendent recommended the Board of Trustees revise the 
Board Meeting date in November 2022 from the 8th of the month to 
the 15th due to the El Dorado County Elections Department 
establishment of a community Voting Center at the Rescue Union 
School District Office. 
 
Trustee White moved and Trustee George seconded to approve the 
revision to the Board Meeting Calendar. The motion passed 5-0. 
 
Roll Call Vote: 
Ayes:  Trustee George, Neal, White, Brownell and Gordon 
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CURRICULUM & INSTRUCTION: 
 

 

8. Expanded Learning Opportunities 
Program (ELO-P) 

 
(Supplement) 
 
(Information and Discussion) 
Director of Special Programs 
 

The Superintendent recommended the Board receive a report on the 
2022 Expanded Learning Opportunities Program. 
Special Programs Director Amy Bohren stated the mission and 
vision of the ELO-P RISE Program is to ensure all students are 
ready and equipped with the knowledge base required to be 
successful in the next grade level.  The RISE program has been 
enhanced this school year with the addition of student enrichment 
opportunities for math study, ELA, P.E. and a S.T.E.A.M. project 
based component. 
 
 

CONSENT AGENDA: 
 
 
 
 
(Consideration for Action) 

All matters listed under Consent Agenda are considered to be 
routine or sufficiently supported by prior or accompanying 
information as to not require additional discussion.  A motion as 
referenced below will enact all items.   
 
Item #9 pulled for separate vote. 
Item #10 pulled for separate vote. 
 
Trustee George moved and Trustee White seconded to approve the 
balance of the Consent Agenda. The motion passed 5-0. 
Roll Call Vote: 
Ayes:  Trustee George, Neal, White, Brownell and Gordon 
 

9. Board Meeting Minutes 
 

(Supplement) 
 

Minutes of the March 8, 2022 Regular Board Meeting.  
 
Trustee George moved and Trustee Neal seconded to approve the 
minutes of the March 8, 2022 Regular Board Meeting. The motion 
passed 4-0 with 1 abstention. 
 
Roll Call Vote: 
Ayes: Trustees White, Neal, George, Gordon 
Abstentions: Trustee Brownell 
 

10. Board Meeting Minutes 
 

(Supplement) 
 

Minutes of the March 22, 2022 Board Study Session. 
 
Trustee Neal moved and Trustee White seconded to approve the 
minutes of the March 22, 2022 Board Study Session. The motion 
passed 4-0 with 1 abstention. 
 
Roll Call Vote: 
Ayes: Trustees Brownell, White, Neal, Gordon 
Abstentions: Trustee George 
 

11. District Expenditure Warrants 
 
(Supplement) 

Warrants must regularly be presented to the Board of Trustees for 
ratification.  Detailed warrant order listings are available at the 
District Office.  The supplement reflects expenditures from 3/2/22 to 
3/25/22. 
 

12. District Purchase Orders 
 
(Supplement) 

Purchase orders must regularly be presented to the Board of Trustees 
for ratification.  The supplement reflects expenditures from 3/1/22 to 
3/28/22. 
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13. Personnel 
 

(Supplement) 

Rescue Union School District’s long-range goal is to recruit a 
diverse, high quality staff whose goals and philosophies are student 
focused.  Periodically, changes in staffing occur due to need for 
additional positions, resignations, or requests for leaves of absence.  
All positions listed are within current budget allocations.  
 

A. Administrative Personnel: 
 

Resignation: 
 

 
 

Amy Bohren, Special Programs Director, (1.0 FTE), District Office, 
effective 6/30/22 
Bruce Peters, Principal, (1.0 FTE), Lake Forest, effective 6/30/22 
 

B. Certificate Personnel 
 

Leave of Absence (LOA): 
 
Resignation: 

 
Retirement: 

 
 

 
 

Karen Nickell, 100% LOA for the 2022-2023 school year 
 
Rebecca Klutz, Teacher, (1.0 FTE), Lake Forest, effective 5/28/21 
 
Terence Andersen, Teacher, (1.0 FTE), Lakeview, effective 5/27/22 
Patricia Folsom, Teacher, (1.0 FTE), Rescue, effective 5/27/22 
Roselind Herbertson, Teacher, (1.0 FTE), Green Valley, effective 
5/27/22 
Mary Nugent, Teacher, (1.0 FTE), Rescue, effective 5/27/22 
Timothy Nugent, Teacher, (1.0 FTE), Rescue, effective 5/27/22 
Claudia Ray, Teacher, (1.0 FTE), Green Valley, effective 5/27/22 
Amy Schulze, Teacher, (1.0 FTE), Lake Forest, effective 5/27/22 
Roxanne Simmons, Teacher, (1.0 FTE), Lakeview, effective 
5/27/22 
Carol Tinney, Teacher, (1.0 FTE), Lake Forest, effective 5/27/22 
Cheryl Walswick, Teacher, (1.0 FTE), Pleasant Grove, effective 
5/27/22 
 

C. Classified Personnel 
 

Employment: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Promotion: 
 
 

 
 

Kortnie Anderson, Student Services Secretary, (.38 FTE), Marina 
Village, effective 3/22/22 
Jennifer Burton, Instructional Assistant, (.47 FTE), Green Valley, 
effective 2/25/22 
Esabel De La Garza, Food Service Worker, (.31 FTE), Food 
Service, effective 3/21/22 
Lori Hantzis, Yard Supervisor, (.38 FTE), Pleasant Grove, effective 
3/28/22 
Amy Hinson, Itinerant Independence Facilitator, ( .75 FTE), Lake 
Forest, effective 3/14/22 
Brent Hinsz, Food Service Worker, (RUSD Sub), Food Service, 
effective 3/7/22 
Jacob Horciza, Custodian - Districtwide, (1.0 FTE), Maintenance, 
effective 3/22/22 
Gelacio Rivera Zaragoza, Custodian, (1.0 FTE), Lake Forest, 
effective 2/28/22 
Dawn Shelton, Food Service Worker, (.63 FTE), Food Service, 
effective 3/14/22 
 

Darcey Cobb, Food Service Worker, (.47 FTE), Food Service, 
effective 3/10/22 
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Resignation: 
 
 
 
 
 
 
 
 
 
 
 

Retirement: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Dismissal: 
 
 

Jennifer Burton, Instructional Assistant, (.38 FTE), Green Valley, 
effective 2/24/22 
Darcey Cobb, Yard Supervisor, (.34 FTE), Rescue, effective 3/9/22 
Ellyn Donovan, Instructional Assistant – Kindergarten, (.25 FTE), 
Rescue, effective 2/17/22 
Ellyn Donovan, Instructional Assistant, (.13 FTE), Rescue, 
effective 2/17/22 
Gelacio Rivera Zaragoza, Custodian, ( 1.0 FTE), Marina Village, 
2/25/22 
Dawn Shelton, Food Service Worker, (.47 FTE), Food Service, 
effective 3/11/22 
 

Kathleen Caleca, Instructional Assistant, (.75 FTE), Lake Forest, 
effective 6/30/22 
Kim Cameron, Instructional Assistant, (.75 FTE), Marina Village, 
effective 6/30/22 
Cynthia Carpenter, Library Media Coordinator, (1.0 FTE), Lake 
Forest, effective 6/30/22 
Anna Doughty, School Secretary, (1.0 FTE), Lakeview, effective 
6/30/22 
Diana Gaines, Instructional Assistant, (.75 FTE), Lake Forest, 
effective 6/30/22 
James Gustafson, Custodian, (1.0 FTE), Green Valley, effective 
6/30/22 
Deborah Paulson, Itinerant Independence Facilitator, (.75 FTE), 
Lakeview, effective 6/30/22 
Linda Roscoe, Instructional Assistant, (.75 FTE), Rescue, effective 
6/30/22 
Michelle Upton, Library Media Coordinator, (1.0 FTE), Jackson, 
effective 6/30/22 
 

Employee #3962, (.75 FTE), effective 3/11/22 
Employee #3964, (1.0 FTE), effective 3/17/22 
Employee #4029, (.38 FTE), effective 3/3/22 

 
D. Confidential Personnel: 

 

Retirement: 

 
 

Sharon Laurel, Administrative Assistant, (1.0 FTE), District Office, 
effective 6/30/22 
Virginia Tahmahkera, Personnel Technician, (1.0 FTE), Human 
Resources, effective 6/30/22 
 

14. Resolution #22-04 
Election Consolidation 
 

(Supplement) 
 

The Superintendent recommended the Board approve Resolution 
#22-04 declaring an election be held in its jurisdiction, to fill offices 
of members of the Governing Board, consolidated with any other 
districts requesting election service. 
 

15. Contract for Audit Services 
 
(Supplement) 
 

The Superintendent recommended the Board approve the contract 
for audit services with the firm Stephen Roatch Accountability Corp 
for year three of a three-year contract beginning in 2019-2020. 
 

16. Job Descriptions: 
Certificated Management 
 

(Supplement) 
 

The Superintendent recommended the Board approve the following 
updated job descriptions: 
 

● Coordinator of Multi-Tiered Systems of Support (MTSS) 
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17. Williams Quarterly Report 
 
(Supplement) 
 

The Superintendent recommended the Board approve the Williams 
Act Quarterly Report for the period of January 1, 2022–March 31, 
2022. 
 

18. Contract for Interim Director of 
Special Education and Student 
Support Services 

 
(Supplement) 
 

The Superintendent recommended the Board approve the 
employment contract for the Interim Director of Special Education 
and Student Support Services. 

ADJOURNMENT: Trustee White moved to adjourn the meeting at 8:29 p.m.  
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Rescue Union School District 
 2390 Bass Lake Road, Rescue, California 95672  

 
BOARD OF TRUSTEES 

BOARD STUDY SESSION MINUTES 
Tuesday, April 26, 2022 – 5:30 p.m. CLOSED SESSION 

Rescue District Office Board Room 
 

The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School 
District and you are urged to take all appropriate health safety precautions.  This meeting was held in Closed 
Session. 

DISTRICT MISSION 
 Rescue Union School District, in partnership with families and the community, is dedicated to the 
success of every student by providing a challenging, comprehensive, and quality education in a safe 
environment in which all individuals are respected, valued, connected, and supported. 
PLEASE NOTE: 
These are provided as summary minutes. The audio recording of the meeting is available for review at 
http://www.rescueusd.org/School-Board/Agendas--Minutes/index.html  
 

ITEM ITEM DESCRIPTION 
CALL TO ORDER: Board president called the meeting to order at 5:31 p.m. 

 
ROLL CALL: 
 

Michael Gordon, President  
Nancy Brownell, Vice President 
Suzanna George, Clerk 
   Tagg Neal, Member 
Kim White, Member 
Jim Shoemake, Superintendent and Board Secretary 
 

PUBLIC COMMENTS: 
(Closed session agenda items only) 
 

There were no public comments concerning items on the Closed 
Session Agenda.  
 

CLOSED SESSION: 
 

The Board will adjourned to closed session to discuss matters of 
personnel, security, negotiations, student discipline, litigation, or 
other matters as authorized by Government Code Section 3549.1, 
54956.9, 54956.8, 54957, and 54957.6 and Education code 
Sections 35146 and 48918. 
 

Conference with Labor Negotiator 
 

Discussion with the District’s Superintendent, Jim Shoemake, 
and/or labor negotiators, Lisa Donaldson and Dustin Haley, 
regarding directions and issues in negotiations with Rescue 
Union Federation of Teachers (RUFT), California School 
Employees Association (CSEA), Confidential Staff, and 
Administrative Management. 
 

Public Employee 
Performance Evaluation 
 

Superintendent 
 

OPEN SESSION: Reconvene Open Session at 8:35 p.m. 
 

REPORT FROM CLOSED 
SESSION: 
 

Board president reported no action taken in closed session. 

ADJOURNMENT: Trustee White moved to adjourn the meeting at 8:36 p.m. 
 

 
_____________________________________  __________________________________ 
Suzanna George, Clerk       Date   Michael Gordon, President                  Date 

http://www.rescueusd.org/School-Board/Agendas--Minutes/index.html




















 ITEM #:  11A 
 DATE:  May 10, 2022 

 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA:  Certificated Administrative Personnel 
 
 
 
RECOMMENDATION:   
 
The Superintendent is recommending the Board of Trustees approve the following personnel action(s). 
 
 
BACKGROUND:   
 
Periodically changes in administrative staffing occur due to hiring, promotions, resignations or requests 
for leaves of absence. The Board must formally approve these requests. 
 
 
STATUS:   
 
The following administrative personnel changes are listed on the agenda. 
 

Name Personnel 
Action 

FTE Position School or 
Dept. 

Effective 
Date 

Sara (Sunshine) Handley Employment 1.0 Director of Special 
Ed/Student Services 

District Office 5/12/2022 

Jana Vermette Employment 1.0 Elementary Principal Lake Forest 7/1/2022 
 
 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2021-2023 and 2022-2023 budget. 
 
 
BOARD GOALS:   
 
Board Focus Goal IV - STAFF NEEDS 
 Attract and retain diverse, knowledgeable, dedicated employees who are skilled and 

supported in their commitment to provide quality education for our students. 
 



 ITEM #:  11B 
 DATE:  May 10, 2022 

 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA:  Certificated Personnel 
 
 
 
RECOMMENDATION:   
 
The Superintendent is recommending the Board of Trustees approve the following personnel actions. 
 
 
BACKGROUND:   
 
Periodically changes in administrative staffing occur due to hiring, promotions, resignations or requests 
for leaves of absence. The Board must formally approve these requests. 
 
 
STATUS:   
 
The following certificated personnel changes are listed on the agenda. 
 

Name Personnel Action 
Position 

FTE Position School or Dept. 
Effective 

Date 
Angelica Garcia 100% LOA 1.0 Teacher Rescue 7/1/2022 

Kirsten Hart 40%  LOA .60 Teacher Lake Forest 7/1/2022 
Mckenzie Southard Resignation 1.0 Teacher  Rescue/LOA 5/27/2022 

 
 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2022-2023 budget.  
 
 
BOARD GOALS:  
 
Board Focus Goal IV - STAFF NEEDS 
 Attract and retain diverse, knowledgeable, dedicated employees who are skilled and  

supported in their commitment to provide quality education for our students. 



ITEM #:  11C 
DATE:  May 10, 2022 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM: Classified Personnel 

RECOMMENDATION: 

The Superintendent recommends the Board approve the following personnel actions. 

BACKGROUND: 

Periodically changes in classified staffing occur due to hiring, resignations or requests for leaves of 
absence.  The Board must formally approve these requests. 

STATUS: 

The following classified personnel changes are listed on the agenda: 

FISCAL IMPACT: 

Fiscal impact will be reflected in the 2021-2022 and 2022-2023 budget years. 

BOARD GOAL: 

Board Focus Goal IV – STAFF NEEDS: 
Attract and retain diverse, knowledgeable, dedicated employees who are skilled and supported 
in their commitment to providing quality education for our students. 

Name Personnel 
Action 

Pos. 
FTE Position School/Dept. Effective 

Date 
Cendejas, Ashley Employment .38 Yard Supervisor Pleasant Grove 04/06/22 
Clemons, Cristina Employment .75 Itinerant Independence Fac. Jackson 03/21/22 
Garcia, Jessica Employment .38 Food Service Worker Food Service 04/04/22 
LaNore-Locatelli, Ashley Employment SUB Yard Supervisor Rescue 03/07/22 
Knight, Abby Employment .38 Itinerant Independence Fac. Jackson 05/02/22 
Verissimo, David Employment .38 Yard Supervisor Marina Village 04/08/22 
Feigles, Charlene Promotion 1.0 Dispatcher/Relief Driver Transportation 04/26/22 
Dalton, Carol Resignation .14 Instructional Assistant Jackson 04/07/22 
Feigles, Charlene Resignation .86 Bus Driver/Mail Run Transportation 04/25/22 
Mason, Christina Resignation .50 DO Office Clerk District Office 05/31/22 
Employee  #3999 Dismissal .49 03/29/22 
Employee #4042 Dismissal SUB 04/07/22 



ITEM #:  11D 
DATE:  May 10, 2022 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM: Confidential Personnel 

RECOMMENDATION: 

The Superintendent is recommending the Board of Trustees approve the following personnel action(s). 

BACKGROUND: 

Periodically changes in confidential staffing occur due to hiring, resignations or requests for leaves of 
absence.  The Board must formally approve these requests. 

STATUS: 

The following confidential personnel changes are listed on the agenda: 

FISCAL IMPACT: 

Fiscal impact will be reflected in the 2021-2022 and the 2022-2023 budget years. 

BOARD GOAL: 

Board Focus Goal IV – STAFF NEEDS: 
Attract and retain diverse, knowledgeable, dedicated employees who are skilled and supported 
in their commitment to providing quality education for our students. 

Name Personnel 
Action 

Position 
FTE Position School/Dept. Effective 

Date 
Mason, Christina Promotion 1.0 Administrative Assist. District Office 06/01/22 



 ITEM #:  12 
 DATE:  May 10, 2022 
 

 
RESCUE UNION SCHOOL DISTRICT 

 
 
 
 
AGENDA ITEM:  Budget Revisions and Transfers - Resolution No. 22-06 
 
 
RECOMMENDATION: 
 
The Board of Trustees gives approval to the District Superintendent, or designee, in accordance with 
the provisions of Section 42601 of the Education Code, to make budget transfers and revisions to the 
current year budget as may be necessary to permit payments of the obligations that the School District 
incurred during the 2021-2022 school year, as recommended by administration. 
 
 
BACKGROUND: 
 
Board policy requires that all budget revisions and transfers between expenditure classifications be 
approved by a majority vote of the board. (BP 3110 (a))  
 
 
STATUS: 
 
The district budget will be adjusted for additional revisions and necessary transfers that reflect operating 
conditions through the end of the 2021-2022 fiscal year.   
 
 
FISCAL IMPACT: 
 
 None 
 
 
BOARD GOAL: 
 
Board Focus Goal II – FISCAL ACCOUNTABILITY: 

Keep the district fiscally solvent through prudent LCAP aligned budget processes in 
order to meet the needs of our students.  

 
 



RESCUE UNION SCHOOL DISTRICT 
RESOLUTION NO. 21-06 

BUDGET REVISIONS AND TRANSFERS 
 
 

On motion of member ________________________________________, seconded by member 
____________________________________ the following resolution is adopted: 
 

BE IT RESOLVED, that the Board of Trustees of the Rescue Union School District hereby 
gives approval to the District Superintendent, or his designee, in accordance with the provisions 
of Section 42601 of the Education Code, to make such transfers between expenditures on the 
District budget as may be necessary to permit payments of the obligations that the school district 
incurred during the 2021-2022 school year. 
 
PASSED AND ADOPTED by the Board of Trustees by the following vote on the 10th day of May, 
2022. 
 
 
AYES: 
 
 
NOES: 
 
 
ABSENT: 
 
 
ABSTAIN: 
 
 

____________________________ 
        President of the Board of Trustees 
 
 
ATTEST: 
 
 
_________________________________ 
Clerk of the Board of Trustees 



 ITEM#:  13 
 DATE:  May 10, 2022 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  Agreement with Camino Union School District for Technology Support 

Specialist 
 
 
 
RECOMMENDATION: 
 
The Superintendent is recommending the Board of Trustees approve the agreement with Camino Union 
School District for the services of the Technology Support Specialist. 
 
 
BACKGROUND: 
 
Since 2019-20 Rescue Union Schools District has had a shared contract for Technology Support Specialist. 
For 2022-23, Camino Union School District has requested the contractual arrangement continue. 
 
 
STATUS: 
 
Camino District will contract with Rescue for the Technology Support Specialist expenditures for 2022-
2023. The effective date of the contract is July 1, 2022. The services to be provided will be technology 
support. 
 
 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2022-23 budget. 
 
 
BOARD GOAL: 
 
Board Focus Goal II – FISCAL ACCOUNTABILITY: 

Keep the district fiscally solvent through prudent LCAP aligned budget processes in 
order to meet the needs of our students. 
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TECHNOLOGY SUPPORT SERVICES AGREEMENT 
FOR 2022-2023 

BETWEEN  
RESCUE UNION SCHOOL DISTRICT 

AND  
CAMINO UNION SCHOOL DISTRICT 

 
This Agreement is made and entered into on this 4 day of May, 2022 by and between the 

RESCUE UNION SCHOOL DISTRICT of El Dorado County, (hereinafter referred to as 

"Rescue") and the CAMINO UNION SCHOOL DISTRICT of El Dorado County, 

(hereinafter referred to as "Camino"), regarding the maintenance of a technology support 

services model. 

 

 RECITALS 
 
WHEREAS,  Rescue  and Camino mutually desire to provide quality technology 

services  for pupils in their districts in the most effective and economical way possible; 

 
WHEREAS, both Rescue and Camino have thoroughly investigated the joint service 

of a   technology support specialist,  and have found that such a joint service  

provision  to be the most  cost  effective  and  efficient  method  by  which  to  provide  

technology support in their district; and 

 
NOW, THEREFORE, IN CONSIDERATION OF THE ACTS AND PROMISES 

CONTAINED HEREIN, the parties agree as follows: 

 
AGREEMENT 

 
 1. Technology Support Specialist: 

 The term "Technology Support Specialist" or “employee” as used herein shall 

mean a trained staff member who meets all requirement of the Technology Support 

Specialist job description and shall include any substitute, temporary, or other 

replacement employee. 

 

2. Employment: 

Rescue shall employ, engage, and hire an employee as a Technology Support 

Specialist.  It is understood and agreed that the Technology Support Specialist is 

at all times relevant herein; including determining status for workers' compensation 

claims, an employee of Rescue.  
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 3. Duties and Responsibilities: 

It is understood and agreed that Technology Support Specialist shall perform such 

duties as set forth in the attached Rescue "job description," which are hereby 

incorporated and made a part of this Agreement as if fully set forth herein and 

marked as Exhibit A, and shall otherwise perform such duties as customarily 

performed by one holding such position.  

 

 4. Supervision: 

It is understood and agreed that Technology Support Specialist shall be under the 

general supervision, orders, advice, and direction of Rescue.  However, it is further 

understood and agreed that at such times Technology Support Specialist is 

performing services for Camino at the direction of Rescue, Technology Support 

Specialist shall be subject to Camino supervision, orders, and advice.  

 

 5. Evaluation: 

Technology Support Specialist shall be evaluated by Rescue subject to input by 

Camino. 

 

6. Compensation: 

Any and all payment to Technology Support Specialist shall be the responsibility 

of Rescue, who shall have full authority to determine the Technology Support 

Specialist's level of compensation, including benefits.   

 

7. Continuation of Employment: 

Subject to consultation with Camino, Rescue shall have full and exclusive 

authority to determine whether and to what extent Technology Support Specialist 

shall continue in the employment of Rescue.  

 

 8. Dates and Time Performing Services: 

It is understood and agreed that Technology Support Specialist shall perform such 

services at such time and in such manner for Rescue and Camino agree upon up 

to one hundred four (104) paid days which includes prorated vacation.  Holidays 

and paid-out vacation time will be prorated between Rescue and Camino based 

upon total workdays and added to the workdays for payment to Rescue.    

 

If mutually agreed to by both parties, the Technology Support Specialist may work 
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additional days over the assigned amount or overtime and this cost will be billed in 

addition to the agreed upon contracted days.    

 

10. Payment: 

Camino shall make payment to Rescue for Technology Support Specialist services 

in an amount and in a manner as follows: 

 

Total hours/days of service including holidays, vacation, overtime, and sick time 

based on the Rescue School District Technology Support Specialist Salary 

Schedule rate, at the appropriate placement, plus prorated fringe benefits, 

including medical, vision, and dental.  

 

Rescue shall bill Camino on an annual basis for the services they have received 

to date. If during the year any changes are made to the Technology Support 

Specialist Salary Schedule or benefits; the hourly/daily rate calculation will be 

updated with the current information and differences will be included on the billing.   

 

Billing will be for actual days served at the end of the school year and will be based 

on the final board approved 2022-23 Technology Support Specialist Salary 

Schedule. 

 

11. Sick Days and other Absences: 

It is understood and agreed that if Technology Support Specialist is sick or 

otherwise absent for any reason on days he is assigned to Camino, such days 

shall be chargeable to Camino.  Notwithstanding anything contained herein to the 

contrary, if other days are available for exchange for said days of absence, then 

Camino and Rescue may agree to another schedule.  

 

12. Transportation and Out-of-Pocket Expenses: 

Reimbursement for any transportation or out-of-pocket expenses to which 

Technology Support Specialist is entitled, relative to Camino shall be the 

responsibility of Camino.  Authorization to make such claims (i.e., purchase orders, 

mileage reimbursement requests) shall be made through Camino District Office 

and reimbursement is contingent on receiving prior written approval from Camino's 

Superintendent. 

 

13. Substitute or Temporary Employee: 

If Technology Support Specialist is absent for any reason requiring a substitute for 
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any period of time, Rescue shall be responsible for finding and hiring a 

replacement at such rate and upon such terms as mutually determined by Rescue 

and Camino. 

 

14. Duration/ Renewal: 

This Agreement is for the remainder of fiscal year, beginning July 1, 2022 and 

ending June 30, 2023. It may be renewed for additional terms of one year by the 

following procedure: 

 

a. On or before February 15th of each year, Rescue shall notify Camino if it 

wishes to continue this agreement, and of any modifications it desires in terms or 

conditions. 

  

b.  Within  60  days  after  receipt  of notification  from  Rescue,  Camino  shall 

respond, either accepting the continuation of the agreement with its modifications,   

rejecting  the  continuation  of  the  agreement,  or  counter offering a continuation 

with new modifications. 

 

c. If Camino accepts the continuation, but makes new modifications, the 

parties shall have 30 days in which to reach a final agreement. 

 

 

CAMINO UNION SCHOOL DISTRICT  RESCUE UNION SCHOOL DISTRICT 
 
 
 
By __________________________                By ___________________________  
 Matt Smith, Superintendent                                 Jim Shoemake, Superintendent         
 
 
Date: ________________________                      Date: _________________________          



 ITEM#:  14 
 DATE:  May 10, 2022 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  Agreement with Buckeye Union School District for Food Services Management 

Services 
 
 
 
RECOMMENDATION: 
 
The Superintendent is recommending the Board of Trustees approve the agreement with Buckeye Union 
School District for the services of the Director of Food Services. 
 
 
BACKGROUND: 
 
The Rescue Union School District has contracted for many years to provide management of the Food 
Services program at Buckeye Union School District. For 2022-23, Buckeye Union School District has 
requested the contractual arrangement continue for 50% of the Director of Food Services time. 
 
 
STATUS: 
 
Buckeye District will contract with Rescue for an amount equal to 50% of the Director of Food Services 
expenditures for 2022-2021. The effective date of the contract is July 1, 2022. The services to be provided 
will be managerial services including scheduling, consultation on supervision of staff, consulting on facility 
design and program operations and oversight of state and federal reporting. 
 
 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2022-23 budget. 
 
 
BOARD GOAL: 
 
Board Focus Goal II – FISCAL ACCOUNTABILITY: 

Keep the district fiscally solvent through prudent LCAP aligned budget processes in 
order to meet the needs of our students. 
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JOINT FOOD SERVICE DIRECTOR AGREEMENT  

FOR THE 2022-202 SCHOOL YEAR 

BY AND BETWEEN  

RESCUE UNION SCHOOL DISTRICT 

AND 

BUCKEYE UNION SCHOOL DISTRICT  
 
 
 

This Agreement is made and entered into on this 4th day of May, 2022 by and between 

the RESCUE UNION SCHOOL DISTRICT of El Dorado County, (hereinafter referred to as 

"Rescue") and the BUCKEYE UNION SCHOOL DISTRICT of El Dorado County, 

(hereinafter referred to as "Buckeye"), regarding the maintenance of a joint food service 

director delivery model for each school district's food service program. 

 
RECITALS 

 
WHEREAS,  Rescue  and Buckeye mutually desire to provide food service  for pupils in 

their districts in the most effective and economical way possible; 

 
WHEREAS, both Rescue and Buckeye have thoroughly investigated the joint service of a   

food service  director,  and have found that such a joint service  provision  to be the most  

cost  effective  and  efficient  method  by  which  to  provide  supervision   of  their respective 

food service programs; and 

 
WHEREAS, California Education Code Section 35160 provides authority by which districts 
may jointly provide for food service; and 

 
NOW, THEREFORE, IN CONSIDERATION OF THE ACTS AND PROMISES CONTAINED 

HEREIN, the parties agree as follows: 

 
AGREEMENT 

 
1.       SERVICES: 

 
Either party may avail itself of the Food Services Director services of the Rescue 

Food Services Department in accordance with the terms set out herein. 

 
Buckeye will receive the following services from the Joint Food Services Director, 

such duties to include but not be limited to: 

 
--J Schedules, allots time, and assigns food services personnel for all food 

services operations with the school district. 

 
--J Instructs, supervises, and evaluates food service personnel. 
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--J   Consults with management about facility design, needed equipment a n d     

food service operations. 
 

 

-.J                    Maintains accurate records and reviews all state reports. 
 
2. MANAGEMENT: 

 
The parties shall meet to discuss issues and operating procedures through which 
food service supervision and evaluation of joint services will be provided. 

 
3.  MUTUAL AID: 

 
Parties agree to provide mutual aid to each other upon request.  Such mutual aid 
shall include, but not necessarily be limited to substitute food service employees. 

 
4.  PAYMENT: 

 
Buckeye will reimburse Rescue for Food Service Director services in an amount 
equal to 50% of the cost of the Food Services Director annual salary, mileage 
stipend and benefits. 

 
Rescue shall be responsible for maintaining employee records; i.e., health 
benefits, sick leave, vacation and compensatory time. 

 
5.  TIME OF PAYMENT: 

 
Buckeye shall pay Rescue on a quarterly basis within 30 days of billing. 

 
6.  LIABILITY: 

 
Parties agree to mutually indemnify each other for any liability which arises out of 
or is related to any claim for damages arising out of or related to the services 
provided by the Food Services Director.  It is agreed and understood that such 
indemnification shall include the cost of defense of any litigation or other legal 
action that may result. 

 
7.  TERM/RENEWAL OF CONTRACT: 

 
This agreement shall be for a period of one year beginning July 1, 2022, and 
ending June 30, 2023.  It may be renewed for additional terms of one year by the 
following procedure: 

 
a. On or before February 15th of each year, Rescue shall notify Buckeye if it 

wishes to continue this agreement, and of any modifications it desires in 
terms or conditions. 
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b.  Within  60  days  after  receipt  of notification  from  Rescue,  Buckeye  shall 

respond, either accepting the continuation of the agreement with its 

modifications,   rejecting  the  continuation  of  the  agreement,  or  counter 

offering a continuation with new modifications. 

 
c. If Buckeye accepts the continuation, but makes new modifications, t h e  

parties shall have 30 days in which to reach a final agreement. 
 

 
 

RESCUE UNION SCHOOL DISTRICT 
 
 
 
 

Jim Shoemake, Superintendent 
 

Dated:  _ 
 
BUCKEYE UNION SCHOOL DISTRICT 

 
 
 
 

Dr. David Roth, Superintendent 
 

Dated:  _ 
 

 

































































ITEM#: 20  
Date:  May 10, 2022 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM:  Lake Forest Elementary Murals 

RECOMMENDATION: 

The Superintendent is recommending the Board of Trustees approve the mural project for Lakeview 
Elementary School.  

BACKGROUND: 

Lakeview is excited to bring this beautiful mural proposal forward for approval.  The plan was 
originally to seek approval in the spring of 2020, but COVID struck.  Funding from multiple sources 
has been determined in order to complete the project.    

STATUS/DISCUSSION: 

The very talented graphic artist, Lora Watts has designed the murals.  She has so generously donated 
her hard work, creativity and design.  The mural will bring the amphitheater to life to create a 
beautiful learning/gathering environment. 

FISCAL IMPACT: 

This project is made up of two phases.  First, work will begin on the painted (upper) portion this June, 
which will not exceed $16,450.  Later this summer, the vinyl will be installed (lower brick portion), 
which will not exceed $6,200.  The $8,000 Raley's grant (from a few years back) will be applied to 
the mural project, which will result in a remaining balance of $16,650.  This amount will be covered 
by donations, PTO, and some remaining Outdoor Learning funding. 

BOARD GOALS: 

Board Focus Goal 1 – STUDENT NEEDS 
A. Student Safety and Well Being: Enhance and encourage social, emotional, ethical and 

civic learning by providing a safe, supportive and diverse environment. 
Board Focus Goal V- FACILITY/HOUSING: 

Build, improve and maintain school facilities to meet current and future education needs 
while integrating the most effective and efficient use of resources. 





ITEM #:  21
 DATE:  May 10, 2022 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM:  El Dorado County Investment Portfolio Report 
for Quarter Ended March 31, 2022 

RECOMMENDATION: 

The Superintendent is recommending the Board of Trustees review the quarterly report. 

BACKGROUND: 

Quarterly the Board receives the El Dorado County Investment Portfolio Report as an information item.  
Under state law, school districts are required to maintain all operating funds with the County Treasury.  
The El Dorado County Treasurer-Tax Collector has the authority to invest such funds as are held in the 
County Treasury.  The County Treasurer-Tax Collector is also responsible for providing a copy of the 
County investment report to each participating district on a quarterly basis. 

STATUS: 

The report for the quarter ended March 31, 2022 is included with this agenda item.  All County 
investments meet the requirements of the District’s investment policy. 

FISCAL IMPACT: 

Prudent management of our investments will increase the dollars available for the instructional program 
and building projects.  

BOARD GOAL: 

Board Focus Goal II – FISCAL ACCOUNTABILITY: 
Keep the district fiscally solvent through prudent LCAP aligned budget processes in 
order to meet the needs of our students.   





















 ITEM#:  22 
 DATE:  May 10, 2022 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  AB-181 DEPARTMENT OF REAL ESTATE SUBDIVISION     

"WHITE PAPER" RESPONSE AND 
STUDENT YIELD IMPACT ANALYSIS 
Alto Units 1 & 2, 23 lots located at Malcom Dixon Rd & Arroyo Vista Lane 
Advertising Name:  Lago Vista Estates 

 
 
RECOMMENDATION: 
 
The Superintendent is recommending the Board of Trustees approve the response statement for the proposed 
development as outlined in this report. 
 
 
BACKGROUND: 
 
Changes in the law promulgated by AB 181, as of October 1, 1989, all subdivisions in the State of California 
must include a statement regarding the availability of schools in their Department of Real Estate (DRE) 
"White Report".  We have received a request for such a statement (see attached letter from consulting 
company).  At their request, we have prepared a response. 
 
It is required by law that the response provided must be approved by the Board of Education during a public 
meeting (consent item is appropriate).  Because this approval is required by law, the DRE will require that a 
copy of the Board's approval action be submitted along with the response to each individual project. 
 
 
STATUS: 
 
The DRE "White Report" for the following development has been submitted to the district for review and 
action by the Board of Trustees (copy enclosed): 
 

Alto Units 1 & 2 - Lago Vista Estates 
Location:  El Dorado County, California 
 

The Rescue Union School District has established a .338 student yield factor per single-family unit.  
Accordingly, staff estimates the District can expect there will be 7.77 students generated from this 
subdivision.   
 
The Rescue Union School District has the capacity to house students at both the elementary and middle 
school levels.  This capacity may not be within the students’ current school attendance boundaries. 
 
 
FISCAL IMPACT: 
 
None at this time. 
 
 
BOARD GOAL: 
 
Board Focus Goal V - FACILITY/HOUSING: 

Build, improve and maintain school facilities to meet current and future educational 
needs while integrating the most effective and efficient use of resources. 













ITEM #: 23  
DATE:  May 10, 2022 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM: Out-of-State Travel 

RECOMMENDATION: 

The Superintendent is recommending the Board of Trustees approve participation at the 
Classroom180 Live 2022 Conference in Denver Colorado. 

BACKGROUND:  

Classroom180 Live will take place in Denver on June 9-11, 2022.  This event will help to create the 
most advanced trauma-informed classroom with Heather T. Forbes, LCSW.  This training will bring 
the contents of her book, Classroom180, to life and provide not only understanding of trauma but also 
the tools, strategies, and techniques needed to help educators with trauma-informed practices. 

STATUS: 

Principal Michelle Winberg and Teacher Rebecca Wood will be participating in the conference.  In 
addition, we will also hold a reservation for our new MTSS Director. The Classroom180 Live 
conference is taking place in Denver, Colorado June 9-11, 2022 

FISCAL IMPACT: 

Fiscal impact will be reflected in the 2021-2022 budget.  

BOARD GOAL: 

Board Focus Goal IV - STAFF NEEDS: 
Attract and retain, diverse knowledgeable, dedicated employees who are skilled and 
supported in their commitment to providing quality education for our students. 



 ITEM #:  24 
 DATE:  May 10, 2022 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:   Jackson 
  4th Grade Outdoor Education  
 Overnight Field Trip and Contract 
  
 
 
RECOMMENDATION: 
 
The Superintendent is recommending the Board of Trustees approve the 4th grade outdoor education 
overnight field trip request and service contract for Sierra Outdoor School. 
 
 
BACKGROUND: 
 
It is board policy to approve overnight field trips.  The following field trip to Sierra Outdoor School 
has been approved by administration and is submitted with the service contract for Board approval. 
 
Sierra Outdoor School 
 

Jackson School    March 22-24, 2023 
 
 
STATUS: 
 
Study trips should coincide with the core curriculum.  This field trip to Sierra Outdoor School has a 
direct link to the 4th grade social studies and life science content standards.   
 
 
FISCAL IMPACT: 
 
N/A 
 
 
BOARD GOAL: 
 
Board Focus Goal I – STUDENT NEEDS:   

B.  Curriculum and Instruction: Provide a meaningful, innovative learning environment using 
Common Core, and other student content standards and research-based, progressive, effective 
instructional methodology, instructional materials, staff development and technology that will 
ensure student success in career and college. 
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